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Mapping for Integrated Report for Financial Year 2018-19 
 

I. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2018-19 (IR) WITH SECURITIES AND 

EXCHANGE BOARD OF INDIA BUSINESS RESPONSIBILITY REPORT (SEBI BRR) FRAMEWORK 

IR Content 
SEBI BRR 

Framework 
Page No. of IR 

SECTION A: GENERAL DISCLOSURES 
Our Approach to Reporting A1 D 

Registration and other details A2 166 

Registration and other details A3 166 

Registration and other details A4 166 

Principal Business Activities of the Company; 
Principal activities and revenue streams 

A5 166, 3 

Products and Markets A6, A7 16 

Our Footprint, Major Plant Locations A8, A9 17, 145 

The number of permanent employees on the rolls 
of Company as on March 31, 2019, Human Capital 

A10 148, 20, 58 

Human Capital, Table A: Composition of the Board 
and Directorships held as on March 31, 2019 

A13 58, 130 

Particulars of Holding, Subsidiary and Associate 
Companies 

A14 166 

CSR Delivery Arms, Financial Details, Annual Report 
on Corporate Social Responsibility Activities 

A15 126 

Name, designation & address of Compliance Officer A16 145 
SECTION B: MANAGEMENT AND PROCESS DISCLOSURES 

Corporate Governance Report, Details of Corporate 
Policies 

Policy and 
management 

processes, 
Governance, 

leadership and 
oversight 

129, 146 
https://www.tatasteel.com/co

rporate/our-
organisation/policies/ 

Stakeholder Engagement, Our Approach to 
Reporting  

Stakeholder 
Engagement, 

Communications 
28, D 

SECTION C: PRINCIPLE-WISE PERFORMANCE DISCLOSURE (E: Essential indicators, L: Leadership indicators) 
Principle 1 

Corporate Governance, Corporate Sustainability, 
Details of the Directors seeking appointment/re-
appointment in the forthcoming Annual General 
Meeting 

E1, E2, E3 36-39, 429-434 

Communication and Training, Key Performance 
Indicators Financial Year 2018-19, Vendors trained 
on TCoC and SA8000 

E3 38, 80 

Table J: Details of complaints received and resolved 
during the year ended March 31, 2019 

E4 136 

Penalties/punishments/compounding of offences E5, E6, E7, E8, E9 136, 187 

Principle 2 

Natural Capital E1, E2, E3, E4, E5 68-76 

Principle 3   

Disclosure as per the Sexual Harassment of Women 
at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013, Key Performance Indicators 
Financial Year 2018-19 

E1, E2, E10 106, 38 
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Ratio of the remuneration of each Director/KMP to 
the median remuneration of all the employees of 
the Company for the Financial Year 

E8 148 

Human Capital - Fatalities E11 21, 62 

Key initiatives for OHS in Financial Year 2018-19 E12 61-62 

Diversity and Inclusion L1 63 

Contractor safety risk management L7 61 

Principle 4 

Stakeholder Engagement E1, E2, E3, L1, L2 28-31 

Principle 5 

Training on ethics, Communication and Training E1, L1 38 

Human Rights,  
http://www.tatasteel.com/corporate/our-
organisation/ethics/, 
http://www.tatasteel.com/media/5823/social-
accountability.pdf ,  fostering long-term 
relationships with suppliers 

E2 64-65, 80 

Key Performance Indicators Financial Year 2018-19 E5 38 

Principle 6 

Natural Capital, Material Issues, Climate change risks 
E1, E2, E3, L1, L2, 

L3, L4, L5 
68-76, 30-31, 34 

Contingencies and commitments, 
Penalties/punishments/compounding of offences 

E4 277, 187 

Principle 7 

Corporate Sustainability E2 39 

Principle 8 
Annual Report on Corporate Social Responsibility 
Activities 

E5, E8 126-128 

Communities, Business Model - Social and 
Relationship Capital 

E2, E8, L2, L7, L8 81-87, 21 

Principle 9 

Business Model - Social and Relationship Capital E5 21 

Product Life Cycle Assessment L2 72 

http://www.tatasteel.com/corporate/our-organisation/ethics/
http://www.tatasteel.com/corporate/our-organisation/ethics/
http://www.tatasteel.com/media/5823/social-accountability.pdf
http://www.tatasteel.com/media/5823/social-accountability.pdf
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II. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2018-19 (IR) WITH GRI STANDARDS 

IR content GRI Standard Page No. 

Organizational overview, Company information GRI 102-1,3,5 14-15, 216 

Principle activities and revenue streams, Products 
and Markets 

GRI 102-2 3, 16 

Products and Markets, Our Footprint GRI 102-4,6,7 16, 17 

Business Model: Inputs - Human Capital GRI 102-8 20 

Business Model: Inputs – Social and Relationship 
Capital, Social and Relationship Capital - Suppliers 

GRI 102-9 20 

Corporate Sustainability, Details of the Directors 
seeking appointment/re-appointment in the 
forthcoming Annual General Meeting 

GRI 102-12,13 39, 429-434 

From the Chairman’s Desk, Management Speak GRI 102-14 6-11 

Strategy, Risk and Opportunities GRI 102-15 24-27, 32-35 

Progressing with integrity GRI 102-16,17 36-39 

Annexure 4 - Corporate Governance Report GRI 102 – (18-34) 129-143 

Board Evaluation, Remuneration Policy for Board and 
Senior Management, Annexure 5 Particulars of 
Remuneration  

GRI 102 – (35-39) 

132, 102, 148 
https://www.tatasteel.com/me
dia/6817/remuneration-policy-
of-directors-etc.pdf 

Stakeholder Engagement 
GRI 102 -

40,41,42,43,44 
28-29 

Particulars of Holding, Subsidiary and Associate 
Companies 

GRI 102-45 166 

Material Issues GRI 102-47 30-31 

About this report 
GRI 102-46, 

49,50,51,52,54 
D 

Name, designation & address of Compliance Officer GRI 102-53 145 

Mapping sheet GRI 102-55 

https://www.tatasteel.c
om/investors/integrated
-reportannual-
report/integrated-
report-annual-accounts-
2018-19-112th-year-
and-related-documents/ 

External Assurance GRI 102-56 

https://www.tatasteel.c
om/investors/integrated
-reportannual-
report/integrated-
report-annual-accounts-
2018-19-112th-year-
and-related-documents/ 

Corporate Governance Report, Board of Directors, 
Corporate sustainability 

GRI 102-(18-34) 129-143, 39 

Occupational Health and Safety (OHS) GRI 102-21 60-62 

Annexure 7: Particulars Of Remuneration GRI 102-35-39 148-149 

Strategy, Corporate sustainability GRI 103-1,2,3 24-27, 39 

Statement of Profit and Loss GRI 201-1 211-215 

Risks and opportunities, Natural Capital GRI 201-2 32-35, 68-75 

Employee benefits expense, Employee benefits, 
Retirement benefit obligations 

GRI 201-3 122, 269-275, 341 

Annual Report on Corporate Social Responsibility 
Activities; Communities, Business Model - Social and 
Relationship Capital 

GRI 203 126-128, 81-87, 21 

Social and Relationship Capital – Suppliers, Business 
Model – Inputs Social and Relationship Capital 

GRI 204 80, 20 

https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
https://www.tatasteel.com/investors/integrated-reportannual-report/integrated-report-annual-accounts-2018-19-112th-year-and-related-documents/
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IR content GRI Standard Page No. 

Progressing with integrity GRI 205 36-39 

Natural Capital, Manufactured Capital GRI 301, 302 68-76, 48-49 

Natural Capital GRI 303-307 68-76 

Human resource management 
GRI 401, 402, 403, 

404, 405 
61-63 

Human rights GRI 406-412 64-65 

Stakeholder Engagement – Community, Communities GRI 413-1 28-29, 81-87 

Suppliers, Business Model – Social and Relationship 
Capital 

GRI 414 80, 21 

Product Lifecycle assessment GRI 417 72 

Details of non-compliance GRI 419 137 

 

 

III. MAPPING OF INTEGRATED REPORT FOR FINANCIAL YEAR 2018-19 (IR) WITH worldsteel 

INDICATORS  

IR content worldsteel indicator Page No. 

Natural Capital, Business Model: Outcomes – 
Natural Capital 

Greenhouse gas emissions 71-72, 21 

Business Model: Key Inputs – Natural Capital, 
Operational excellence maximizing 
efficiency and improving cost performance 

Energy Intensity 20, 49 

TSJ and TSK – Material efficiency (%) Material Efficiency 75 

Environment, Tata Steel Group Operations -TSK 
Environmental 

Management Systems 
97, 112 

Lost Time Injury Frequency Rate (LTIFR) (Index) 
Lost time injury frequency 

rate 
62 

Employee trained (Mandays), Training per 
employee (Mandays/employee/year) 

Employee training 64 

Intellectual Capital -  R&D Spend 
Investment in new 

processes and products 
52 

 


