
A visionary
with a timeless
legacy
Born 175 years ago, in 1839, Jamsetji Nusserwanji Tata,  

the Founder of the Tata group, was a visionary who felt the 

need to use the resources and capabilities at his command 

to the service of the people of the country and make India 

a self-reliant economy. Motivated by the early nationalists 

of the Indian freedom movement in the latter half of the 

nineteenth century, Jamsetji Tata devoted his entire energy 

and effort to implement his vision of building an industrial 

enterprise in India that would provide economic freedom  

to the country. 

An enlightened entrepreneur and a great nationalist, his 

vision for “a free enterprise” was one that would make the 

community “the very purpose of its existence”.  A simple 

and altruistic viewpoint, it enveloped within it a complex, 

hitherto unheard of, holistic ideology of business enterprise 

as corporate citizens. His basic premise was that just as other 

citizens had both rights and duties, the duty of a corporate 

citizen required it to serve the plural interests of diverse 

stakeholders – perhaps collectively viewed by him as  

the community.  

Even long before the steel plant was established, Jamsetji 

had the vision that Tata Steel’s business practices should 

follow few principles for common good including adopting 

an ethical value system and transparent business practices, 

driven by the ideals of good governance that consider the 

interests of the shareholders our own, and focus on the health 

and welfare of the employees. His vision for Tata Steel was not 

restricted to the steel works but also of a planned city with a 

lot of greenery around where the contented and productive 

work force would reside. In later years, the city thus born  

out of his vision aptly came to be named as “Jamshedpur”.  

He consciously abjured philanthropy, choosing instead to 

equip India to climb out of poverty by establishing the  

means to harness its finest minds.

OUTLOOKAWARDS & RECOGNITION

The Company has been honoured with several awards and accolades, some of which are 
mentioned below.

›› The Best Performing Integrated Steel Plant for 2011-12

›› The prestigious Indian MAKE Award 2013

›› NDTV Profit Business Leadership Award 2013

›› Highest category award - ExCELLENCE awarded to QC 

Team "Furnace Charging" system from FAP Joda in ICQCC 

(International Convention for Quality Control Circles) 2013 

at Taipei, Taiwan

›› Noamundi Iron Mine bags first prize at FICCI Water  

Awards 2013

›› Sukinda Chromite Mines & Manganese Mines awarded 

in the ‘Gold’ and ‘Silver’ category respectively in the 

Mining and Metals sector, at the14th Annual Greentech 

Environment Award 2013

›› Star Performer Award for the Year 2012-13  in the product 

group of Ferro Alloys for Large Enterprise by EEPC India

›› CAPExIL Special Export Award 2011-12 for export of 

Chrome Concentrate under the category of Bulk  

Minerals & Ores

›› Re-certified with SA 8000 Certification for the fourth  

time in 2013

›› The CII-ITC Sustainability Award 2013

›› Best contribution in inclusive development at Think 

Odisha awards function, 2013

›› Tata Affirmative Action Programme (TAAP) Jury’s  

Award 2013-14

›› Plaque of Commendation for Outstanding Contribution 

and Support to Labour Relations at the May Day Awards 

2013 by the Singapore Government

›› Distinguished Defence Partner Award at the Total Defence 

Awards 2013 by the Singapore Government

›› Tata Football Academy felicitated for exemplary 

contribution towards Indian Football on  

February 13, 2014
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Jamsetji believed that the route to the creation of wealth 

was “widespread industrialisation and the infusion 

of modern science and technology into the country’s 

economic life”. He balanced it with the notion that in its 

pursuit of industrial growth, Tata Steel’s value system 

must act as a lodestone, continuously guiding its social 

consciousness to stretch beyond its vision - the end goal 

- to select and deploy ethical means or strategies that 

ultimately serve its primary purpose. 

Viewed in the context of the expectations that the 

community and the society have of businesses today, 

Jamsetji Tata’s vision of the purpose of an organisation 

more than a century ago is still immensely relevant.  

Thus, even before the turn of the twentieth century, 

Jamsetji Tata laid the principles of Tata Steel’s future 

business proposition of being a fair and transparent 

company whose actions would foster trust and have  

the ability to deliver common good. 

Tata Steel over the last century has always endeavoured 

to align its strategy and actions that are focused on 

building sustainable and long-term business by placing 

equal emphasis on stakeholder value creation and 

corporate citizenship. 


